
Consent Calendar for Meeting of October 14, 2024 

I. Hiring Committees 

ESCI instructor Confirmed Date:  

Agenda Date: 

Anita Muthyala Kandula, Chair Dean, BHES 

Alicia de Toro Faculty ESCI 

10/14/2024 Anna Miller faculty Biology Faculty Biology 

  Tom Nguyen faculty Counseling Faculty BHES Counseling 

  Diana Martinez  Classified staff ESCI 

  Shagun Kaur, Faculty LA EO Rep *approved by HR 

   

Instructor ES - ERMPP  Confirmed Date:  

Agenda Date: 

Anita Muthyala Kandula, Chair Dean, BHES 

Bill Roeder Faculty ES 

10/14/2024 Alicia de Toro Faculty ESCI 

  Jason Braum Faculty Biology 

  Diana Martinez  Classified staff ESCI 

  
Julie Ceballos, Staff FH Web 
Contracts EO Rep *approved by HR 

   

Nursing Director/Manager Confirmed Date:  

Agenda Date: 

Anita Muthyala Kandula, Chair Dean, BHES 

Olga Libova Faculty Nursing 

10/14/2024 Jason Braum Faculty Biology 

  Thomas Bailey Staff Nursing 

  Michele Le Bleu Burns Manager, EOPS 

  Rosafel Nogra  Manager, Health Services-DA 

  Vins Chako, Staff Workforce EO Rep *approved by HR 

 

II. Campus Center Advisory Board 

Name Division Department/Area Status 

Julie Keiffer-Lewis Intercultural and 

International Studies 

African American 

Studies (AFAM) 

Full Time Tenured 

 1. I served on this committee last year. 

2. As a biracial, queer, Black woman I do believe that diversity 

matters because it allows for a more-inclusive experience for 

everyone. I think it's important to have diverse perspectives when on a 

committee that focuses on the needs of the entire DA community. 
 

Name Division Department/Area Status 



Sunghae Jung 

 

BHES Nursing 

 

Full Time Not 

Tenured 

 1. With my unique background as a Registered Nurse (RN) and 

experience in high-tech marketing and sales, I bring a blend of 

analytical problem-solving, strong communication skills, and a focus 

on outcomes to the Campus Center Advisory Board. My healthcare 

experience equips me with a deep understanding of operational 

efficiency, safety, and the importance of facility design in supporting 

both staff and community needs. Coupled with my sales and 

marketing expertise, I can effectively collaborate, advocate, and 

communicate key policy changes and facility renovation plans to 

diverse stakeholders, ensuring alignment with the center’s long-term 

goals. 

 

2. My experience as a Registered Nurse (RN) and in high-tech 

marketing and sales has given me a deep appreciation for diversity 

and interdisciplinary collaboration, which are crucial for addressing 

the needs of a multifaceted community like De Anza’s. In healthcare, 

I’ve worked with diverse populations and interdisciplinary teams, 

which has taught me how to evaluate complex operational systems 

with a focus on inclusivity, safety, and functionality. In the tech 

sector, I’ve honed my skills in strategic planning and communication, 

enabling me to effectively translate complex policy and renovation 

needs into actionable plans. This combination of healthcare and high-

tech experience positions me well to provide oversight on major 

policy issues and facility renovations, ensuring that the campus center 

operates efficiently and meets the needs of a diverse student body, 

faculty, and staff. I provide oversight to approximately $80 million 

dollars every fiscal year for a large healthcare organization and 

understand the complexities to navigate fiscal responsibility of funds. 

 

 


